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THURSDAY, MAY 6, 2010 

AGENDA 

7:30 A.M.—8:30 A.M. Registration and Continental Breakfast 

8:30 A.M.—9:30 A.M. Welcome and Introductions 

9:30 A.M.—10:30 A.M. Keynote Presentation:  “First, Do No Harm – The Unfore-
seen Consequences of Foster Care” 
Presenter:   The Honorable Patricia M. Martin 

Child Protection Division  
                    Circuit Court of Cook County, Illinois 

10:30 A.M.—10:45 A.M. Break 

10:45 A.M.—12:15 P.M. Workshop Options 

12:15 P.M.—1:15 P.M. Lunch (on your own) 

1:15 P.M.—2:45 P.M. 
Workshop Options 

2:45 P.M.—3:00 P.M. Break 

3:00 P.M.—5:00 P.M. Panel Presentation:  “And Justice For All…?”  

Facilitator: The Honorable Kevin M. Dougherty 
                  Administrative Judge 
                  Philadelphia Family Court Juvenile Division 

5:00 P.M.—7:00 P.M. Networking 

FRIDAY, MAY 7, 2010 

AGENDA 

7:30 A.M.—8:30 A.M. Registration and Continental Breakfast 

8:30 A.M.—9:00 A.M. Welcome and Introductions 

9:00 A.M.—10:00 A.M. Voices for Change 

Facilitator:    Phyllis Stevens, Founder/Executive Director 

                    Together as Adoptive Parents, Inc. 

10:00 A.M.—11:00 A.M. Plenary Presentation:  “Racial Disproportionality and Disparity in 

Child Welfare”  

Presenter:    Ernestine Jones, MSW, 

                     Howard University 

                    EFJ Management Consulting Services  

11:00 A.M.—11: 15 A.M. Break 

11:15 A.M.—12:30 P.M. Workshop Options 

12:30 P.M.—1::45 P.M. Lunch  

1:45 P.M.—3:00 P.M. 
Special Presentation  

     by Love Hate Joy PainSocio-Drama Troupe 

3:00 P.M.—4:00 P.M. Debriefing Session with Commissioner Ambrose 

C o n f e r e n c e  a t  a  G l a n c e  

     The Vendor and Resource Room will be open: 

Thursday, May 6th from 9:00 A.M. to 7:00 P.M. 

Friday,  May 7th from 7:30 A.M. to 5:00 P.M. 



S p o n s o r e d  b y  T e m p l e  U n i v e r s i t y  a n d  P h i l a d e l p h i a  D e p a r t m e n t  o f  H u m a n  S e r v i c e s  

P ag e 4 

 

Keynote Presentation:  ―First, Do No Harm –  The Unforseen Consequences 

of Foster Care‖ (9:30 a.m. to 10:30 a.m.)  

The Honorable Patricia  M.  Martin  

The Honorable Patricia M. Martin is the Presiding Judge of the Child Protection Division of the Circuit Court of Cook County, Illinois.  Judge 

Martin received her appointment in January 2000 and since that time has worked to improve the Child Protection Division.   She has introduced 

innovative programs that have received media attention, and which jurisdictions across the country have duplicated.  During her tenure as Presid-

ing Judge, the Child Protection Division’s caseload has declined from over 27,000 cases to fewer than 12,000 cases, a reduction of over 56%. 

Judge Martin will discuss over representation of African-American children in foster care.  Judge Martin will stress why over representation of 

minority youth is a cause for concern and why the child welfare community must seek to understand and to resolve over-representation.  In addi-

tion, Judge Martin will address possible causes of over-representation.    
 

Panel Presentation:  ―And Justice For All…?‖  (3:00 p.m. to 5:00 P.M.)  

Faci l i ta tor:  The  Hon.  Kevin M.  Dougherty ,  Admini s t ra t ive  Judge ,  Phi lade lph ia  Fami ly  Cour t  

Panel  Members:    Members from the  lega l  and juveni l e  just i ce  communi ty  in  the  Phi lade lphia  reg ion  

The Honorable Kevin M. Dougherty is a supervising judge of the Philadelphia Family Court Juvenile Division, a position to which he was ap-

pointed in 2003.  In 2003 and 2004, he was appointed by Governor Edward Rendell to the Juvenile Court Judges’ Commission.  Prior to his 

current position, Judge Dougherty was elected judge of Philadelphia Common Pleas Court in 2002.  In 1999, he was admitted to the U.S. Dis-

trict Court for the Eastern District of Pennsylvania.  He served as a special master in the Philadelphia Family Court Truancy Program (1998-

2000).    His experiences include being a partner in private practice and an assistant district attorney.   

This workshop will address Disproportionate Minority Contact (DMC) initiatives at the local and state level as it relates to the Juvenile Justice 

System.  Panel members will discuss a federal mandate, state of Pennsylvania action plan, and local initiatives implemented to address Dispro-

portionate Minority Contact.  Participants will be able to gain a greater understanding about the enormous need to address DMC, what efforts 

have been pursued, and what needs to be done in the child welfare system to influence better outcomes for youth who come into our care. 

M ay  6 t h  C o n f e r e n c e  H i g h l i g h t s  

Opening Remarks (8:30 a.m. to 9:30 a.m.)  

Anne Marie  Ambrose,  Commiss ioner,  Phi ladelphia  Department  of  Human Serv ices  

Ronald T.  Brown, PhD, Dean,  Col lege of  Heal th Profess ions and Socia l  Work,   

 Temple Univers ity  

Carol  Wi lson Spigner ,  DSW, School  of  Socia l  Pol icy and Pract ice ,   

 Univers ity  of  Pennsylvania  
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Plenary Presentation: ― Racial Disproportionality and Disparity in 

Child Welfare‖ (10:00 a.m.  to 11:00 a.m.)  

Ernestine  Jones ,  MSW, Howard Universi ty ,  EFJ  Management  Consul t ing Serv ices  

As part of her past work in conjunction with BASW, Casey Family Programs and Joint Center for Political and Economic Studies, Ms. 

Jones looked at or wrote about work that has been done in disproportionality in Minnesota, Michigan, North Carolina, Texas, Califor-

nia, New York, Florida, Arizona, Georgia, Washington, Connecticut, Illinois, Iowa, and more recently, Tennessee. She will discuss tools 

and practice strategies to prevent and reduce the number of children in out-of-home care., 

Ms. Ernestine Jones provides consulting services to human services agencies for improving administrative and program operations, of-

fering services including consultations, evaluations, special reports and projects, organizational change, reorganization, long and short-

term management planning and technical assistance in improving ongoing management of human service agencies.   

M ay  7 t h  C o n f e r e n c e  H i g h l i g h t s  

Special Presentation with Love Hate Joy Pain Socio -Drama Troupe (1:45 to 3:00 p.m.)  

Faci l i ta tor:   Harold  Brooks,  Temple Universi ty ,  Center for  Socia l  Pol icy  and Community Development  

Using an improvisational socio-drama technique, the Love Hate Joy Pain Drama troupe will reenact real life situations that are often fraught with dilemmas and go 

unresolved.   The facilitator, Mr. Brooks, will begin with a brief overview of the situation and introduces the actor in character.  After situations are re-enacted, the 

facilitator "stops the action" and addresses the audience with questions about what is happening, what might be behind it, etc. Participants respond and then the 

highly improvisational nature as the sociodrama experience takes over.  At the end of the sociodrama, the facilitator will make key "learning points" based on what 

has occurred and about the subject at hand. The audience is invited to engage either the facilitator or actors in discussion.  

Networking 

On Thursday, May 6th from 5:00 P.M. to 7:00 P.M., join us for a social networking session and meet others who have made a commitment to 
change — to address disproportionality and positively effect the child welfare system.   Enjoy a variety of desserts and drinks. 
 

Vendor and Resource Room  

The Vendor and Resource Room will be open both days on Thursday, May 6th from 9:00 A.M. to 7:00 P.M. and Friday,  May 7th from  
7:30 A.M. to 5:00 P.M.     

Voices for Change (9:00 a.m. to 10:00 a.m.)  

Faci l i ta tor:   Phyl l is  S tevens ,  Founder/Executive Director,  Together  as  Adopt ive  Parents ,  Inc .  

Youth, parents and resource parents will share their personal stories with the Child Welfare system.  Looking through a cultural lens, these individuals will  

reflect on their experiences.    Each will share the challenges, resiliency and successes they faced as ethnic-minorities or working with ethnic-minority families.   
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Inua Ubuntu: A Community Response to 

Disproportionality Rates of African 

American Male Children in  

Child Welfare  

 This workshop will examine an innovative 
project, Inua Ubuntu ("To lift up: I am because 
we are"). Inua Ubuntu is a culturally-based diver-
sion and intervention project aimed at keeping 
African American male children safely in their 
own homes and reducing placement rates of Afri-
can American male children. 
 Ethnic minorities are more likely to be 
brought to the attention of child welfare systems. 
Placement rates for African American children are 
56% versus 24% for their white counterparts. Af-
rican American families remain under the watchful 
eye of child welfare systems for longer periods of 
time. An African American male children often 
move from foster care, to detention, to jail, to 
homelessness, or worse.  
 The operating premise of Inua Ubuntu is that 
African American children and families are better 
served when assessed, counseled and treated by 
people who look like them, live in their communi-
ties and understand the unique cultural needs of 
African American male children.  
 

M a r c i a  S t u r d i v a n t ,  P h D   

A l l e g h e n y  C o u n t y  D H S   

O f f i c e  o f  C h i l d r e n ,  Y o u t h  a n d  

F a m i l i e s  

 

 

Do you see what I see?  Hidden Percep-

tions and Realities of Working with Af-

rican Americans in Child Welfare 

 This session will incorporate didactic lecture, 
discussion, case studies, and role play scenarios to 
begin a “real” and practical dialogue among profes-
sionals within the child welfare system. As its in-
tended goals, the presenters will present “best 
practices” that could facilitate the efficacy and pro-
vision of culturally congruent services to families 
of color. 
 African-Americans have a unique and very rich 
heritage and culture.  In ways in which we are still 
learning, the legacy of slavery and discrimination 
has influenced our social policies, economic viabil-
ity, educational opportunities, and health standings 
within the African American community and the 
child welfare system. Consequently, such families 
bring to the child welfare system an unprecedented 
level of personal helplessness, an unimagined level 
of clinical challenges, and an overwhelming level of 
need. Given this context, professionals within the 
child welfare system must develop an increased 
level of cultural proficiency, of professional crea-
tivity, and of personal savvy in order to address 
these complex problems. 
 

E d w a r d  M o r r i s ,  P h D  

A g a p e  C o n s o r t i u m ,  I n c .  

B r e n d e n  A .  H a r g e t t  

G u i l f o r d  C o u n t y  D e p a r t m e n t  o f  

S o c i a l  S e r v i c e s  

Mourning and Power: How Power 

Dynamics Affect a Parent’s Mourn-

ing The Loss Of Their Child  

 This workshop is grounded in an ethno-
graphic study conducted with parents who lost 
custody of their children, and were in the re-
unification process.  The workshop is facili-
tated by the researcher and a mother who has 
recently regained custody of her children.  
 Within human services, mourning theories 
are often applied to the experiences of children 
in care, but rarely to their parents.   A study 
conducted in 2006 showed that mothers ex-
perienced all stages of mourning.  For African 
American mothers, these experiences may be-
come more intense due to historical and pre-
sent legacies of unequal access and unequal 
power distribution. Their mourning is often 
outwardly manifested in ways that can make it 
easy for the clients to be labeled “non-
compliant,” resulting in a diminished likelihood 
for the child to be returned to the parent. 
These practices continue the cycle of loss and 
contribute to the disproportional increase of 
placement and retention of African American 
children in care.  
 

R i t a  S .  F i e r r o  P h D   

I n d e p e n d e n t  R e s e a r c h  

C o n s u l t a n t  

L a w a n d a  C o n n e l l y  

P a r e n t   

T h u r s d ay  O n ly  W o r k s h o p s  
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Bridging the Cultural Divide:  

Addressing Disproportionality 

through Supervision 

 This workshop will explore supervision prac-
tices to address disproportionality in child welfare 
and also examine the complexities of clinical over-
sight to social workers. Upon participating in this 
workshop, participants will be informed and  
equipped to provide culturally driven and ade-
quate supervision practices to caseworkers that 
serve the African American child welfare popula-
tion. 
 Adequate clinical oversight and supervision 
for caseworkers that serve this population may 
help to improve reunification efforts, impact re-
moval rates, change the culture of services and 
supports as well as reduce disproportionality. 
From investigation to permanency, child welfare 
systems must take a closer look at their practices 
to ensure equitable and culturally appropriate 
practice to avoid misconceptions, stereotypes and 
discriminatory practices.  While this task is not 
easy, systems must closely examine their supervi-
sion tactics with a commitment to hold account-
able those professionals delivering services directly 
to African American clients. 
  

D o n n a  L .  P a r r i s h ,  M A ,  L P C   

A m e r i c a n  H u m a n e  A s s o c i a t i o n  

B r e n d e n  A .  H a r g e t t   

G u i l f o r d  C o u n t y  D e p a r t m e n t  o f  

S o c i a l  S e r v i c e s  

T h u r s d ay  O n ly  W o r k s h o p s  

Commissioner Anne Marie Ambrose’s 

think tank discussion 

(By Special Invitation Only) 

   Invited guests will meet with DHS Commis-
sioner Anne Marie Ambrose to collaboratively  
strategize how their agencies will commit to re-
ducing the rate of disparity and disproportionality 
in child servicing agencies in Philadelphia and sur-
rounding counties. 
  

 A n n e  M a r i e  A m b r o s e   

C o m m i s s i o n e r  

D e p a r t m e n t  o f  H u m a n  S e r v i c e s  

C l a r i c e  M .  B a i l e y ,  P h D   

F a c i l i t a t o r  

B a i l e y  A s s o c i a t e s  

Agency/Community/University  

Partnership to Address  

Disproportionality  

 Participants will learn how Fresno County 
Department of Children and Family Services is 
utilizing a partnership with California State Uni-
versity of Fresno and Cultural Brokers to identify 
practice issues, training needs, and use Mentors/
Field Based Trainers to work directly with Child 
Welfare Supervisors and Cultural Brokers to ad-
dress disproportionality, disparities and promote 
fairness and equity in the delivery of child welfare 
services.  
 The workshop will begin with an overview of 
the partnership and cultural brokers (community 
members) to provide mentoring and field based 
training for Supervisors, and Cultural Brokers.  
Information will also be shared on how this 
agency, community (cultural brokers) and Univer-
sity effort has been used to improve the quality of 
African American families’ experiences with child 
welfare and understand how Cultural Brokers be 
an effective strategy for addressing disproportion-
ality and disparities 
 

M a r g a r e t  J a c k s o n ,  M S W  

C a l i f o r n i a  S t a t e  U n i v e r s i t y  

F r e s n o ,  C A  

J a n e  M i d d l e t o n ,  D S W  

C h a i r ,  D e p a r t m e n t  o f  

S o c i a l  W o r k  

C a l i f o r n i a  S t a t e  U n i v e r s i t y  o f  

F r e s n o  

P o s t e r  P r e s e n t a t i o n s  

 Dr. Yookyong Lee, PhD, School of Social Work at 

Temple University, will discuss her research.  Using Frag-

ile Families and Child Wellbeing (FFCW) study, findings 

will be shared which have implications for the prevention 

of adolescent pregnancy, intervention with adolescent 

mothers, and father involvement. 

 Temple Harrisburg will share information about 

its Family Credentialing Program.    The purpose of FDC 

training is to provide front line workers with the knowl-

edge and skills to support strengths-based, empowerment 

oriented practice to transform the way agencies work 

with individuals and families -- achieving change on the 

individual, organizational/systems and community levels. 
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Point of Engagement:  Reducing  

Disproportionality and Improving 

Child and Family Outcomes 

 This paper describes an innovative service 
delivery model to reduce the number of children 
entering the child welfare system.  Point of En-
gagement (POE) is a collaborative family and 
community centered approach initiated in Comp-
ton, a regional office in Los Angeles County that 
serves South Los Angeles, a predominantly Afri-
can American and Hispanic/Latino area.   
 Over the past two years, through the provi-
sion of more thorough investigations, engaging 
families and providing needed services to chil-
dren and families within their homes and com-
munities, POE has demonstrated a reduction in 
the number of children removed from their fami-
lies, an increase in the number of children re-
turned to their families within one year and an 
increase in the number of children finding legal 
permanency.  This model has been used with 
children and families of color in the Compton 
area and strongly suggests that there are success-
ful strategies that can keep many children out of 
the system and therefore contribute to reducing 
disproportionality.  

 
E r i c  J .  M a r t s ,   M P A   

L o s  A n g e l e s  C o u n t y  

D e p a r t m e n t  o f  

C h i l d r e n ' s  S e r v i c e s  

 

T h u r s d ay  a n d  F r i d ay  W o r k s h o p s  

Disproportionality: The Identity Change 

— Change and Transition in 

Human Service Delivery 

 We struggle with changing our way of doing 
business, in a large part, because we don’t attend 
to the human chore of examining our basic men-
tal models of the way the world works.  We are 
asking that those who deliver services view them-
selves and come to the work of service delivery, 
differently.  We are asking this without paying 
attention to the emotional challenge this pre-
sents.  Bridges’ three stages of Transitions (Endings, 
Neutral Zone, New Beginning) grants us the oppor-
tunity to reconsider this premise. 

The process of letting go of our previous 
perception of self is the work of Endings.   The 
Neutral Zone serves a vital purpose because 
time is needed to reorient ourselves, to feel com-
fortable again, and to explore new ways of doing 
things. During the neutral zone, if we can watch 
the chaos of our lives and are reflective, we see 
ourselves self organize toward a reemergence, a 
New Beginning. 
 In this workshop, we will explore change and 
transition as it impacts our identity and the story 
we tell ourselves about who we are, how we show 
up in our work and what it takes to shift that per-
spective in a way that creates a more equitable envi-
ronment through which we serve children and 
families. 
 

C l a r i c e  M .  B a i l e y ,  P h D   

B a i l e y  A s s o c i a t e s  

Working towards change:  Using  

Organizational Effectiveness  

Principles to Address Dispropor-

tionality in Child Welfare 

Organizational Effectiveness (OE) is a sys-
tematic and systemic approach to continuously 
improving an organization’s performance and 
client outcomes.  “Systematic” refers to taking 
a step-by-step approach and “systemic” referes 
to taking into account all the moving parts of a 
aystem.  Simply put, OE is a step-by-step ap-
proach to continuously improving an entire 
organization. 

This workshop will present a proven OE 
framework, used in over 25 states on over 40 
projects, for developing customized solutions 
by defining the problem, assessing strengths 
and gaps along with root causes, and making, 
implementing, and monitoring plans that lead 
toward sustainable solutions.  The presentation 
will focus on the application of this technique 
to organizations looking to improve perform-
ance in relationship to disproportionate out-
comes and will address all levels of the organi-
zation.  

 

J o n  R u b i n ,  M S W   

A m e r i c a n  P u b l i c  H u m a n  

S e r v i c e s  A s s o c i a t i o n  
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Organizational Culture,  

Disproportionality and Disparate 

Outcomes Service Delivery 

 Disproportionality and disparities in 
outcomes have been documented for 
American Indian and African American 
children, despite similar rates of child mal-
treatment across groups.  Much of the cur-
rent analyses of contributing factors have 
focused on poverty, the multi-problem na-
ture of families and location.  There have 
been few explorations of the interaction of 
these factors with the culture and processes 
of child welfare agencies.  This workshop 
will explore traditional ways of examining 
this issue and also look at how organiza-
tional policies and practices may contribute 
to the rotten outcomes.  Using a framework 
derived from organizational ethnography, 
this workshop will focus on the way in 
which values and practice are structured to 
produce certain outcomes and the opportu-
nities for change that exist. 

 
C a r o l  W i l s o n  S p i g n e r ,  D S W  

U n i v e r s i t y  o f  P e n n s y l v a n i a  

S c h o o l  o f  S o c i a l  P o l i c y  a n d  

P r a c t i c e  

 
 

 

A Class Divided - The Movie: An Exercise 

on The Effects of Racism on Individuals 

and Social Systems  

 On the day after Martin Luther King Jr. was 
murdered in April 1968, Jane Elliott's third graders 
from the small, all-white town of Riceville, Iowa, 
were taught a lesson in prejudice, privilege and 
power that lasted a lifetime.   Elliott divided her 
class by eye color and treated students in preferen-
tial and negative ways based on their eye color 
group membership.  Students’ perception of self 
and others were dramatically altered by the exercise; 
academic achievement was impacted as well.  The 
first portion of the film documents Elliott’s exercise 
with her students.  In the last part of "A Class Di-
vided," FRONTLINE's cameras follow Jane Elliott 
as she takes her exercise to employees of the Iowa 
prison system.  
 Behavioral science and diversity related research 
findings will be discussed and the emotional intelli-
gence model will be introduced as a developmental 
tool for professional development and personal 
change.  Self-awareness, self-management, social 
awareness, relationship management and the self-
fulfilling prophesy will be explored through the use 
of small and large group discussion and the use of 
experiential activities designed to deepen program 
engagement and impact. 
 

M a r i e  A m e y - T a y l o r ,  E d D  

A c a d e m i c  C e n t e r  o n  R e s e a r c h   i n  

D i v e r s i t y  

D r .  R o l a n d  L .  W i l l i a m s ,  J r .  

C o l l e g e  o f  L i b e r a l  A r t s  

T e m p l e  U n i v e r s i t y  

 

Ensuring Service Equity in Colorado’s 

Child Welfare System Through Re-

search and Practice Improvement   

Learn how the Colorado Disparities Resource 
Center  has increased the level of awareness of dis-
parities by Colorado county child welfare adminis-
trators through data distribution, reduced dispari-
ties in the provision of child welfare services to 
TANF eligible families of color, and developed 
technical assistance resources focusing on data, 
workforce development, allied professional devel-
opment, and community development. 

American Humane, in partnership with the 
Colorado Department of Human Services (CDHS), 
launched the Colorado Disparities Resource Center 
(CRDC) in May 2009. This groundbreaking initia-
tive helped to address the disproportionate repre-
sentation and differential treatment of children and 
families of color in the child welfare system.  

By integrating the recommendations drafted by 
the Governor’s Child Welfare Action Committee, 
the CDRC  recruited an Advisory Committee, hired 
a coordinator who was housed at the CDHS, and 
developed and implemented strategies to achieve 
systemic change at both local and state levels. 
These steps have paved the way for an effective 
response to the issue of inequitable outcomes for 
families and children. 

 

D o n n a  L .  P a r r i s h ,  M A ,  L P C  

J o h n  F l u k e ,  P h D   

A m e r i c a n  H u m a n e  A s s o c i a t i o n  

F r i d ay  O n ly  W o r k s h o p s  
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HOTEL ACCOMODATIONS 

 

The Conwell Inn Hotel 

1331 Polett Walk 

Philadelphia, PA 19122 

Phone: 1-215-235-6200 

Toll Free: 1-888-379-9737 

Email: info@conwellinn.com 

Room Rate is $109.00 for reservations by 4/7/10 

 

Marriott Courtyard Downtown Philadelphia 

21 N Juniper Street 

Philadelphia, PA 19107 

Phone: 1-215-496-3200 

Fax: 1-215-496-3696 

Toll-Free: 1-888-887-8130 

Room Rate is $136.00 for reservations by 4/7/10 

 

* Parties are responsible for making their own hotel 

reservations 

General information 

 

CONFERENCE DESCRIPTION:  The Disproportionality in Child Welfare Regional  
Conference: seeks to strengthen the child welfare community by providing a forum for dialogue 
on solutions and strategies on some of the most pressing issues in the system.   
Disproportionality refers to the overrepresentation of ethnic minorities in the child welfare sys-
tem.  Not only is there overrepresentation but  also service disparity — many of these youth and 
families receive unequal treatment which effect outcomes.  The conference will incorporate ex-
perts and advocates in order to examine this problem and develop solutions. 
 
CONFERENCE OBJECTIVES:  

Understand the complex issues related to disproportionality and disparity. 
Discuss appropriate child welfare policies and proven and effective practices. 
Develop strategic recommendations to address disproportionality and disparity in the 
Southeastern Pennsylvania region.   

 
WHO SHOULD ATTEND:  Scholars, activists, advocates, practitioners, clinicians,  
researchers, policy makers, judges, mandated reporters, members of the community, and cli-
ents of the child welfare system. 
 
DATE & LOCATION:  May 6 and 7, 2010 at Temple University’s Main Campus/Howard  
Gittis Student Activity Center, 1755 North 13th Street, Philadelphia, PA. (Map Located on back 
of brochure). 
 
REGISTRATION:  
On-Line:  Visit www.temple.edu/cspcd.  Click on Conference Registration Form.   
  E-mail registration to TEAM@temple.edu 
By Fax:  Fax completed registration form to: (215) 204-2578. 
By Mail: Mail registration form with check, money order, or payment information by  
  April 30th to:  TEAM, Center for Social Policy and Community Development,  
  Temple University, Ritter Annex, 1301 Cecil B. Moore. Philadelphia PA 19122.  
 
REGISTRATION FEES:  Please see registration form on page 11 for details.  Registration fees 
include conference materials, breakfasts, one lunch and networking session.   
 
PROFESSIONAL CREDITS:      CEU’s are included with the cost for Full Registration;  CEU 
certificates are being offered for Social Workers, Educators and Lawyers, and will be mailed to 
participants after the conference. 
 
CANCELLATION & REFUND POLICY:     A small cancellation and refund processing fee of 
$25.00 will be applied.   



Name 

Agency 

Telephone 

 

Check       Make check payable to:  Temple University 

     Remit to: TEAM/Center for Social Policy and Community  Development 

    1301 Cecil B. More Avenue, 4th Floor, Ritter  Annex 

    Philadelphia, PA  19122 

P ag e 11 

D i s p r o p o r t i o n a l i t y  i n  C h i l d  W e l fa r e  

C o m m i t m e n t  t o  C h a n g e  

Title 

Address (City, State and ZIP Code) 

Resource Parents (2 Days)  $  50.00 

Students with valid ID (2 Days) $  50.00 

Full Conference Registration  $ 100.00 
    Early Bird Special—By April 20th 
  

One Day Registration        

REGISTRATION TYPE  

Friday, May 7, 2010       $  75.00 

Thursday, May 6, 2010      $  75.00 

Full Conference Registration  $ 125.00 
    Registered After April 20th 

 

R e g i s t r a t i o n  F o r m  

 I n s t r u c t i o n :   T o  o f f i c i a l l y  r e g i s t e r  a n d  s i g n  u p  f o r  y o u r  w o r k s h o p  

 s e l e c t i o n s ,  p l e a s e  g o  t o  w w w . t e m p l e . e d u / c s p c d .  

Method of Payment  



(2
1
5
) 

2
0
4
-7

4
9
1
 

(2
1
5
) 

2
0
4
-3

4
2
9
 

cs
p

cd
@

te
m

p
le

.e
d

u
 

C
en

te
r 

fo
r 

S
o

ci
al

 P
o

lic
y 

an
d

 C
o

m
m

u
n

it
y 

D
ev

el
o

p
m

en
t 

S
ch

o
o

l 
o

f 
S
o

ci
al

 W
o

rk
 

C
o

lle
ge

 o
f 

H
ea

lt
h

 P
ro

fe
ss

io
n

s 
an

d
 S

o
ci

al
 W

o
rk

 
T

em
p

le
 U

n
iv

er
si

ty
 

1
3
0
1
 C

ec
il 

B
. 
M

o
o

re
 A

v
en

u
e 

R
it

te
r 

H
al

l 
A

n
n

ex
, 
4
th

 F
lo

o
r 

P
h

ia
ld

el
p

h
ia

, 
P

A
  

1
9
1
2
2
 

P
L

E
A

S
E

  

P
L

A
C

E
  

S
T

A
M

P
  

H
E

R
E

 

[]
 

C
o

m
p
 

R
E

G
IS

T
E

R
 B

Y
 A

P
R

IL
 2

0
, 

2
0

1
0

 

F
O

R
 E

A
R

L
Y

-B
IR

D
 P

R
IC

IN
G

 

D
i

s
p

r
o

p
o

r
t

i
o

n
a

l
i

t
y

 
i

n
 

C
h

i
l

d
 

W
e

l
f

a
r

e
 

R
e

g
i

o
n

a
l

 
C

o
n

F
e

r
e

n
c

e
 

C
o

m
m

i
t

m
e

N
t

 
t

o
 

C
h

a
n

g
e

 

From the 
Pennsylvania 
Turnpike: 
Take Exit 326 
(Philadelphia/
Valley 
Forge). Follow I
-76 East 
(Schuylkill 
Expy.) approx. 
18 miles to Exit 
344 (Central 
Philadelphia/I-
676) 

Note: Exit is on 
left. Follow I-676 
approximately 1 
mile to Central 
Phila./Broad 
Street exit. 

Take Broad 
Street exit (stay 
to left). In one 
block go left 
onto Broad 
Street. Follow 
Broad Street to 
Cecil B. Moore 
(approx. 2 
miles). Turn 
right onto Cecil 
B. Moore and 
right again onto 
Park Ave. Visi-
tors Parking Lot 
3 entrance is on 
right. You may 
also park at the 
Liacouras Cen-
ter Parking Ga-
rage, located at 
15th Street and 
Montgomery 
Avenue. 

From the 
Northeast Ex-
tension 
(Pennsylvania 
Turnpike): 
Take Exit 20 to 
I-476 South to I
-76. Exit at I-76 
East (approx. 5 
miles). Take I-76 
East approx. 15 
miles to Exit 
344 (Central 
Philadelphia/I-
676) Note: Exit 
is on left. Follow 
directions from I-
676 above. 

From I-95 
North: 
Take Exit 22 
(Central Phila-
delphia/I-
676).  Follow 
Central Philadel-
phia signs to 
Broad Street 
exit. At next 
intersection 
(Vine Street) 
turn left. In one 
block, turn left 
onto Broad 
Street. Follow 
Broad Street to 
Cecil B. Moore 
(approx. 2 
miles). Turn 
right onto Cecil 
B. Moore and 
right again onto 
Park Ave. Visi-
tors Parking Lot 
3 is on right. 
You may also 
park at the Li-
acouras Center 
Parking Garage, 
located at 15th 
Street and 
Montgomery 
Avenue. 

From I-95 
South: 
Take Exit 22 
(Central Phila-
delphia/I-
676).   Note: left 
lane exit. I-676 
West to Broad 
Street exit. See 
above directions 
from Broad Street 
exit. 

From the New 
Jersey Turn-
pike: 
Take Exit 4 to 
route 73 North. 
Approx. 1 
mile to Route 38 
West. Follow 
for 51⁄2 miles to 
Benjamin Frank-
lin Bridge. Take 
I-676 West to 
Broad Street 
exit. Follow above 
directions from 
Broad Street exit. 

Public Trans-
portation to 
Temple’s Main 
Campus: 
- SEPTA Re-
gional High 
Speed Lines: All 
lines stop at 
Temple Univer-
sity Station, 10th 
and Berks 
Streets. 

- Broad Street 
Subway: All 
local trains stop 
at Cecil B. 
Moore Station 
(Broad Street 
and Cecil B. 
Moore Avenue). 

- “C” Bus: Stops 
on Broad Street 
at Cecil B. 
Moore Avenue, 
Montgomery 
Avenue, Berks 
Mall, and Norris 
Street. 

- “3” Bus: Stops 
on Cecil B. 
Moore Avenue 
from 11th Street 
to Broad Street. 

- “23” Bus: 
Stops on 12th 
Street 
(southbound) 
and 11th Street 
(northbound) at 
Berks Mall, 
Montgomery 
Avenue, and 
Cecil B. Moore 
Avenue. 
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